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Insights

All faiths support a
dedicated work-ethic

By Col. Lowell Moore
Chaplain, U.S. Army Corps of Engineers

While visiting New York District in July, I stayed in
the guesthouse on Fort Hamilton. As often happenson
my trips, when I unpacked my suitcase I realized that I
forgot to pack a few essential items.

(I could avoid such predicaments if I could convince
my wife that it’s her job to pack my suitcase. So far, she
hasn’t accepted that as part of “for better or for worse.”)

After some thought and deliberation, I decided to walk
down to the Fort Hamilton Post Exchange (PX) and pur-
chase the needed supplies.

So I went to the PX, picked up what I needed, and got
into a checkout line.

While standing in line, I overheard one PX employee
say to another who was leaving for the day, “Don’t work
tog hard; just look like it.” With that, the two PX em-
ployees spent the next few minutes talking and laughing
about working, loafing, and getting paid. They concluded
that the ultimate employee would be able to do nothing,
and do it so well that his boss would thank him and give
him a promotion.

AsTlistened to them elaborate on this self-centered
philosophy of work, I got disgusted and thought, “I'm
glad they don’t work for the U. S. Army Corps of Engi-
neers.” First, anyone with half a brain knows that this
philosophy won’t work. Usually, the boss spots the un-
productive hours, recognizes the waste of company time,
and rewards it appropriately —and notwith a promotion.

But it got worse. Wondering what kind of guy would
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openly proclaim the merits of such a shameful work-ethic,
I turned around to see who made the initial statement.
When I saw him, I was more than disgusted; I was sorely
offended. He was actually promoting slothfulness while
wearing a huge gold cross on a fancy necklace.

I wanted to ask him how he reconciled his work-ethic
with passages like, “Work hard and cheerfully at what-
ever you do, just as though you were working for the
Lord...” (Col. 3:23}, or “All hard work brings profit, but
mere talk leads only to poverty,” (Prov. 14:23). Those
arejust two of many such scriptures.

But he was much bigger that me and I like my face the
way it is, so I kept my mouth shut.

On the way back to the guesthouse, I couldn’t stop think-
ing about the discussion I had overheard and how it was
in direct opposition with the work-ethic represented by
the cross. And the more I thought about it, the more I
wondered how other religions of the world would view
that philosophy of “work.”

So I asked one of my Hindu buddies, Hari, a member
of New York District, if the PX employee would make a
good Hindu. Hariemphatically assured me that such
philosophy had no place in Hindu thought. Infact, the
exact opposite would be the case.

When I got back to Washington, D.C., I called a fellow
chaplain who is Muslim and asked him the same ques-
tion. He confirmed my suspicion that the Muslims’ work-
ethicis as noble as the Christians’.

Ispent three years in Japan and made friends who were
Buddhist and Shinto. During those years, we discussed
religion enough to tell me that neither of those groups

Love is the universal
‘language of people

By Christina Swanson Plunkett
Jacksonville District

When I was young and naive, I used to wonder how
two people could fall in love and marry when neither
spoke the same language. Even though I'm the product
of such a union, (my father, a Georgia native, met my
mother, a Hungarian teenager, in Germany a few years
after World War II), the idea was incomprehensible.

Being a sophomore communications major at the time,
Ithought deep soul-searching sharing was instrumental
to any good relationship and was certainly a prerequisite
before falling in love.

When I got a little older, I learned that love knows no
language, and at the same time is the universal language. 1
was reminded of these feelings a few years back when I
watched young couples dance to Hispanic folk music at a
Hispanic Heritage Month event. These songs were much
more than just dances. They were an expression of what

gives meaning to everyone’s life (no matter the race, cul-
fure, or religion) and that is love.

Historians call America a “melting pot” because many
nationalities of people came together to become Amert-
cans today. Butin order for the pot to “melt,” it must be
seasoned with love. Without respect, caring, understand-
ing and acceptance {(all expressions of love) America’s
very existence would not be possible.

We’re all walking histories in diversity. Evidence can
be found just by looking up one’s ancestry. Sometimes
examining one’s roots can be an enlightening and hum-
bling experience. With all races being a multi-mix, (for
example, Anglo-Saxons descended from Germany,
Scandinavia, and England), we’re more each other’s
brother and sister than we may realize.

Learning about one’s past can open our hearts to the
simple truth that we need each other. The more time
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would not endorse the PX employee’s work philosophy.

And, of course, I’ve spent seven years in college and
seminary studying the Judeo-Christian faith, and I know
such a belief is not welcome there.

During this month that contains a holiday dedicated to
labor, maybe we should pause to evaluate our philoso-
phy of work and re-examine it in light of our religious
beliefs. The thought I've given to the conversation in the
PX, and the opinions of my friends in other faiths, leads
me to believe that people of faith should be the hardest
working, most dependable employees the Corps has.

However, if you are aligned with those who believe in
doing as little as possible and getting all you can for it, I
have a special request - please do not wear a cross or any
otherreligious symbol. Your work ethic is offensive to
allpeople of faith.

(The views expressed in this article are those of the
author and do not reflect the official policy or position of
the U.S. Army Corps of Engineers, the Department of
the Army, the Department of Defense, or the U.S. gov-
ernment.)
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